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in a separate document to this one. 

Introduction 

As the year 2015 has drawn to a close, we can look back at a year of significant change and 

significant progress. 

On the global level, there are both challenges and threats. In the eight biggest growth 

economies, the pace of economic growth slowed, with Chinese growth down to just under 7 

percent  the lowest in 25 years. Looking ahead to 2016, the Chinese economy is one of the 

biggest causes for concern on a global level. The country is indebted and developments in its 

currency and its stock markets has sent shockwaves throughout the world economy. 

For the developed economies, growth has continued along the trend from 2014 and their 

contribution to global growth rose to 43 percent last year. Developments in the US are a case 

in point. The Fed finally raised interest rates in December 2015, but they are likely to remain 

low throughout the coming year. Both the US, European and Japanese economies are 

forecasted to continue the growth trends from 2015 also next year. 

On the global financial markets, asset prices continued to rise against the background of low 

interest rates and quantitative easing. At the same time, company investment into the real 

economy was continuously lacking. Despite policymakers asking for more investments and 

historically loose monetary policies, inflation remained low and prices were even falling in 

many advanced economies for the first time in 40 years. As OECD has pointed out in a recent 
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report, there is a risk of falling asset prices if business investment does not take off and starts 

to lift growth and employment to levels that can motivate the financial market optimism. 

In the Nordic countries, economic output has been varying. The Danish economy grew by 

around 1 percent, and the country has been rattled by domestic resistance to European 

integration as shown by the no vote on adopting EU justice and home affairs policies. Norway 

has been affected by the severe drop in the oil price in 2015 which has led to a collapse in oil 

sector investments. To compensate, steps are already being taken to rebalance the Norwegian 

economy, and the cheaper krona makes for easier exports in the future. Finland continues to 

struggle with close to zero economic growth, but investor confidence in the country is 

markedly high. However, the attempts by the Finnish government to limit the rights to 

regulate pay and other working conditions in collective agreements casts a long shadow. 

Iceland is registering its strongest growth since 2007 and unemployment is down to 3 percent. 

The government is in the process of lifting the capital controls that were imposed after the 

crisis  a final step to fully recover from the troubles of the past. The Swedish economy, lastly, 

has enjoyed a solid expansion throughout 2015, boosted by negative interest rates and 

quantitative easing by the central bank. Consumer confidence is high but the rapid rise in 

house prices are a cause for concern. 

Aside from the financial regulatory development which is described below, the European policy 

with the purpose of removing unnecessary administrative burdens for primarily small and 

medium sized businesses to boost European growth. Whereas this policy approach in principle 

can be good for the economy, trade unions and other stakeholders have warned against a 

watering down of social and labour market rules. 

But the most pertinent development in 2015 was not economic  it was a geopolitical and 

humanitarian one. The war in Syria and the flow of refugees that come in its wake has become 

a political crisis for the EU through the lack of a coordinated political response from the 

countries of Europe. The Schengen system of borderless travel has already begun to be limited 

in practice. Although the economic consequences of this development are yet to be fully felt, it 

is clear that it will have an impact. The Nordic financial sector draws significant added value 

from the European single market, as does the whole European financial sector. The 

reestablishment of physical borders risks drawing up economic ones in the longer run, which is 

a threat to competitiveness and growth. 

In the NFU member unions, some key events in 2015 deserve to be mentioned. In March, a 

new collective agreement was signed in the Swedish bank sector giving, among other things, a 

13 percent rise in minimum wages to FSU-SE members. Also in Iceland a new collective 

agreement was signed in September 2015 providing a wage rise between 16,5 and 22 percent 

to all SSF members, and most to those with the lowest income. In the Swedish insurance 
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sector, FTF spent much of the year preparing for collective bargaining in 2016, for example by 

gathering 120 shop stewards in April to discuss local bargaining and its challenges for the 

future. 

In the Danish insurance sector, DFL is undergoing organisational change. The departments 

have been remade and the union has changed its name  from 1 January 2016 it is called 

Forsikringsforbundet. In the bank sector in Denmark, FSU-DK has launched a project on 

employability called Worklife Investment aiming at supporting career development for its 

member in a changing sector and working life. In addition, the FSU-DK Vice President and NFU 

President Michael Budolfsen was elected President of UNI Europa Finance in October. 

powers of the labour market parties to decide wages and other working conditions in collective 

seeks to cut holiday leave and increase working time, among other things. NFU sent a 

statement of support to Pro criticising the government in September 2015. In Norway, FSU-NO 

has been working hard to get the government to develop a policy for strengthening the 

financial sector, with good results  work is now underway. In addition, the union arranged its 

biggest conference to date in November, gathering around 500 shop stewards to debate the 

changing financial sector and labour market and its consequences for the union. 

 All in all, the challenges for NFU continues  but so do the results, which are described below 

in the Activity report of 2015. 
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Results 2015 

 

  

In brief: 

 7 consultation replies sent to the Commission and others (see below and 

Appendix 2) 

 

work with Bank Structural Reform and IORP (occupational pensions). 

 NFU key policy positions reflected in ESA Joint Committee Guidelines on cross-

selling, ESMA technical standards on MAR and ETUC position on IORP,  

 

European Parliament, Better Finance, EFTA, the European Supervisory 

Authorities, and Finance Watch team and members through active participation 

in working groups 

 

the NFU Conference in Norway gathering more than 100 participants 

 The knowledge hub focus continued in the form of an NFU seminar on insurance 

sector affairs 

 

Management Board to Brussels, meeting among others the cabinet of 

Commissioner Hill 

 

motions to the UNI Finance/UNI Europa Finance conference and the UNI Europa 

CPC  

 Improved coordination and input to the European Sectorial Social Dialogues for 

Bank and Insurance 

 

In the report below, references to the NFU Work Plan 2015-2016 are made in the 

end of each section, indicating which work plan goals that the activities strive to 

fulfil. 
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EU legislation in general  

The regulatory pace in the EU has somewhat slowed down during 2015. Despite that, the 

Commission has introduced its flagship initiative, the Capital Markets Union (CMU). The 

recognized priorities for early action under CMU are; lowering barriers to accessing capital 

markets, widening the investor base for SMEs, building sustainable securitization, boost long-

term investment in infrastructure projects and develop European private placement markets. It 

is clear that the Capital Markets Union is a major project with many steps to be finished for it 

to be in place by 2019. 

Another major initiative by the Commission in 2015 is the Retail Financial Services Green 

Paper. The background is that the European Commission finds that retail services are not as 

integrated in Europe as they could be and therefore wants to change this. The aim is to look at 

the retail market across Europe for products such as insurance, mortgages, loans, payments 

and bank accounts. There are no legislative initiatives yet but can be expected during 

2016/2017.  

The Insurance Distribution Directive (IDD 2) was finally adopted by the Council on December 

14 after years of revision of its predecessor IMD 1.  IDD 2 covers the entire distribution chain 

of insurance sales and is set to improve consumer protection. NFU has been involved in the 

process with IDD 2 from the start and several of our amendments were also included in the 

end. Member States will now have to ensure that employees have sufficient time and 

resources to provide customers with sufficient information. At least 15 hours of professional 

training or development for the employees have to be in place per year. 

The problem of too high sales targets, that NFU has raised continuously, was included in the 

final version of IDD 2. During the period of revision, there were proposals that employees have 

provisions have been removed in the final version.  Still, there are provisions that require that 

the insurance distributor provides pre-contractual information about the nature of 

remuneration received in relation to the insurance contract. NFU believes that this writing is 

better but not good. The provision should not interfere with the personal integrity of the 

employees and the EU should as a general rule not regulate pay as that interferes with the 

right of collective bargaining.  

The Member States now have to ensure that there are whistle blowing mechanisms and that 

the identity of the whistleblower is protected. The employee who is reporting the breach should 

specifically be protected from at least unfair treatment, discrimination and retaliation. 

IDD 2 will enter into force in January 2018, leaving the Member States two years to implement 

the directive. 

NFU Work Plan: 1.1, 3.1 
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Core issues in consultation replies 

The number of consultations has this year decreased but the consultations have however been 

bigger and have demanded more overarching policy discussions and research done regarding 

the national implementation. The resources spent on the consultations have therefore been 

more or less equal to previous years.  

There was a lot of focus on remuneration rules in the EU during 2015. First, the European 

Banking Authority presented its draft guidelines on sound remuneration policies with legal 

basis in CRD 4. NFU found that the draft guidelines were lacking at least a reference to CRD 4, 

recital 69 and an exemption for collective agreements. The draft guidelines were also criticized 

for not being proportionate and therefore very resource demanding for smaller actors.  

In late 2015 the Commission launched its consultation on the revision of the remuneration 

rules under CRD 4 and EBA launched draft guidelines on remuneration for sales staff. During 

the autumn, ESMA presented its consultation and guidelines on remuneration rules under the 

fund legislation AIFMD and UCITS 5. So the issue of safeguarding collective agreements is 

more important than ever.  

NFU also replied to the big consultation on the Capital Markets Union (CMU). In short, one can 

describe the CMU as the EU taking a step away from traditional banking in order to deepen and 

integrate the capital markets in Europe. NFU stressed the importance of traditional banking 

and a level-playing field. 

NFU Work Plan: 1.1, 3.1 

External networking 

The networks continued to develop also in 2015. NFU General Secretary Arvid Ahrin met with, 

among others, Better Finance, Insurance Europe, ESBG, Nordic Council of Ministers, BEUC, as 

well as researchers and business representatives connected to the CBS project. Some of the 

outcomes include structured and deepened dialogue with Better Finance and BEUC, as well as 

discussions with ESBG to cooperate in 2016. 

Like previous years, NFU participated in the two meetings with DG Markt organized by Uni 

Europa. NFU assisted UNI Europa with planning the agenda and writing the background 

material for the meeting. 

In relation to UNI, NFUs networks and influence on a political level was further strengthened 

 

ationship with Finance Watch continued during 2015. The contribution to the 

the financial sector to identify and highlight sustainable practices, continued. A demo-website 

(http://citizensdashboardoffinance.org/) was launched during the autumn were you clearly can 
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dashboard project. NFU has focused on governance measures and on the general approach in 

the dashboard. 

The close contacts with NFS have also continued during 2015, and NFU took part in a NFS led 

seminar about ILO and the right to strike, which is currently one of the main topics for the 

international trade union movement. 

NFU Work Plan: 2.6, 3.2, 4.2, 4.4 

Other Policy Reactions  

Ella Sjödin contributed to the anthology by NFS: Europe and the Nordic Collective-Bargaining 

Model, The Complex Interaction between Nordic and European Labour Law, TemaNord 

2015:541

sector. 

NFU wordings reflected in two draft guidelines from ESAs Joint Committee on cross selling. The 

need for adequate training of staff was recognized under draft guideline 9. Under guideline 10 

the issue with sales targets and the effect on mis-selling was dealt with. Remuneration and 

sales targets should not create incentives to push for bundled packages etc.  

The work on whistleblowing rules under the Market Abuse Regulation (MAR) has also given 

results

MAR (2015/2592/EU) one can now for example find a writing that whistleblowers under all 

types of employments, paid or not, will be protected. NFU has for long pushed for 

whistleblowing rules to also protect consultants, trainees and other staff that do not have 

regular employments.  

NFU amendments were taken on-board in ETUC Executive Committee position on IORP 2. Even 

though the ETUC has taken a much broader perspective on the IORP 2 file they still took 

onboard the amendments first written by NFU concerning whistle blowing, collective bargaining 

and trade union representatives on boards of IORPs.  

NFU reply from 2014 on ESMA  consultation on MAR technical standards and more specifically 

whistle blowing was commented on and quoted in ESMAs final report on the issue. It was even 

ask about the 

identity of the whistleblower, something that was directly suggested by NFU in the 

consultation.  

NFU held a presentation on whistleblowing rules in MAR at the DG Fisma meeting in November 

in Brussels. The work done on the file by NFU and UEF have had an effect as the coming 

Implementing Directive on the whistle blowing rules under MAR seem to be quite good. 

NFU Work Plan: 1.1, 2.6, 3.1, 3.2, 4.2, 4.4 
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Legislative amendments 

aken onboard by Olle 

Ludvigsson (Swedish S&D) early in 2015. The amendments concerned whistleblowing, 

collective agreements as well as consultation and information with employees. ECON voted 

down the report by Gunnar Hökmark in May. Since then, Hökmark has to rework the position 

is order for it go through a vote in ECON. On 19 June 2015, the Council agreed its negotiating 

stance. Negotiations with the European Parliament will start as soon as the latter has adopted 

its position. There is however no indicative date set for the plenary vote on the file yet.  

Directive) were put forward in September to Olle Ludvigsson (Swedish S&D). The amendments 

concerned whistleblowing, collective agreements and trade union representatives on boards. 

The vote in ECON was planned for December 2015 but the report has not yet been adopted.  

NFU Work Plan: 1.1, 3.1 

Implementation of financial regulation in the Nordic countries 

In spring 2015 a project proposal focusing on implementation of financial regulation in the 

Nordic countries was developed. The idea is to seek funding from the Nordic Council of 

Ministers (NMR) to map and analyse the implementation of key areas of regulation relevant 

from an employee and consumer protection perspective. The aim is to analyse whether the 

spirit and intent of the Level 1 rules have been preserved on national level, as well as whether 

a level playing field of protection and competition is established. Copenhagen Business School 

was brought in as project partner to carry out the research in practice. After prolonged 

discussions in the NMR, NFU finally received a confirmation in December 2015 that the project 

had been approved and a sum of 250 000 DKK was awarded. Together with the NFU 

contribution of 50 000 and a CBS sum of 60 000, the total project funding is 360 000. 

NFU Work Plan: 2.1, 2.6, 3.1, 4.4 

NFU seminars on EU regulation for affiliates 

During 2015, NFU carried out three seminars on EU regulation for the member unions Pro, DFL 

and FSU-SE. The purpose is to spread knowledge among key secretariat staff and shop 

 in detail and its 

impact on employees in practice. 

NFU Work Plan: 1.3 

UNI Europa  

of, policy work in the European trade union movement.  
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NFU monitors the work in the UNI Europa Policymaking group and participated in addition to 

together with Unionen from Sweden regarding the UNI Services Policy Project, which was 

developed during the time. 

In addition, Arvid Ahrin participated in the preparations for the UNI Europa Conference in 2016 

through being the Nordic representative in the Conference Preparatory Committee (CPC) that 

drafts the motions to the Conference. 

NFU Work Plan: 1.4, 4.2 

The European Sectorial Social Dialogue, Bank & Insurance  

In the Social Dialogues NFU has been an active partner during the year. In addition, the 

Management Board has engaged in strategic discussions to further strengthen the work with 

the dialogues. 

In the Insurance Dialogue a joint Declaration on Telework was signed in 2015. NFU was an 

active partner of the work and many of the points that NFU put forward can now be seen in the 

final text. As for example the focus on availability and work-life balance, and that the employer 

should pay attention to this. The dialogue now continues with focus on the topics of stress and 

digitalization. 

The bank dialogue has worked mainly with a Life Long Learning project, where NFU 

contribut

on employment. NFU has given comprehensive input to the latter subject, a work that will 

continue during 2016 and onward. 

NFU Work Plan: 1.4, 4.2 

NFU intelligence  

international trade union work has taken new steps during 2015. Internal methods at the 

k. This work 

 

NFU Work Plan: 2.1 

NFU Conference 

The NFU Conference 2015  Financial Sectors for Sustainable Growth  gathered 98 

participants, including 14 external speakers and 3 external guests. The speakers and guests 

came from Nordic and European employer and sector organisations, NGOs, the research 

community and the European Commission. 
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The general impression of the Conference was very good according to the evaluation results. 

All respondents but one gave a 4 or 5 on the general impression of the Conference (5=highest 

grade). 94 % gave the same positive answer about the theme. 79 % gave a 4 or 5 to the main 

key note session with three speakers and a panel, a new concept for the NFU Conference. 

Except to give the participants a good impression of NFU and get them more knowledgeable 

and inspired of international work and the theme growth, the Conference aimed to expand 

 stakeholder, and to give an NFU angle on 

growth. 

New contacts were taken with the European Commission (Ward Möhlmann) and the European 

Saving Banks (Wolfgang Neumann) through the Conference. Established contacts with Finance 

Watch (Aline Fares) and the em

deepened. The three-partite presence was fulfilled, and hopefully NFU is now more known 

among Nordic employers and European stakeholders than before the Conference.  

NFU aimed to give a wider angle on growth at the Conference, for example by showing the link 

to social capital. The discussion about social capital was mostly picked up in the presentation 

by Alex Edmans. His research caught the interest of the external stakeholders, and many of 

them contacted the secretariat afterwards to get his presentation. Also the issue of trust was 

touched upon by many speakers, not least in the main plenary session. Digitalisation was 

another topic that was discussed through the speakers and seminar sessions. 

In order to boost the interest of the NFU Conference and initiate the discussions NFU published 

its first Key Issue Paper: Achieving growth through traditional finance. The policy paper 

elaborates on the need of traditional finance and the role of the social capital to achieve 

growth in Europe. 

NFU Work Plan: 2.3, 2.5, 3.2, 4.3, 4.4 

Nordic Training 

During the year NFU has developed the basis for a training course at Nordic level for high-level 

trade union reps.  The training is planned to be conducted during the autumn of 2016 and 

spring 2017. The training will focus on cross-border dimensions and is developed to give the 

participants further knowledge of and competence in: 

 Strategic and inter-cultural communication 

 Nordic and international trade union structures and work 

 Strategic and factual knowledge about the financial sector 

NFU Work Plan: 2.5 
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NFU seminar: Employees and consumer protection in the Nordic insurance sector 

the 

of the link between employees and consumer protection. The seminar gave also the 

opportunity to focus extra on the insurance sector which was appreciated. 

NFU Work Plan: 1.3, 2.4, 4.4 

 

NFU was given the opportunity to contribute to an ETUI course with a trainer. Martin Hassel 

from the secretariat took up this role and made a presentation about the Nordic financial 

sectors and was together with a representative from Trade Union Congress (UK) leading the 

sectors and trade union work as we  

In addition NFU and its affiliates had participants at the course. 

NFU Work Plan: 4.2, 4.3 

Trust and NFU survey about performance measurement systems 

In September 2015, the Management Board decided that the key policy theme for NFU to 

focus on in 2016 will be Trust in the financial sectors. Under this policy heading, several 

initiatives will be launched. 

As a first step, NFU conducted a survey during the autumn amongst trade union 

representatives about performance measurement systems and their 

working situation and the employee-customer relation. The results were summarized in a 

report that will be launched and communicated during 2016, together with further work on the 

issue. 

NFU Work Plan: 2.1, 3.2 

Research Project with CBS 

In autumn 2014 the NFU Management Board decided to grant financial support to Copenhagen 

The financial sector and the prosperous society

CBS looks to find results about new strategic models in order to stimulate growth in the 

financial sector and secure future employment. The project will focus on the topics 

representative in the advisory board. 

NFU Work Plan: 2.6, 4.2, 4.4 
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Conclusions 

The year 2015 is a year full of activities and results, as can be seen from this Activity Report. 

Perhaps most significantly, the knowledge hub focus is now beginning to fall truly in place and 

find its forms through the research and lobbying work connected to the NFU Conference and 

the prioritisation of trust in finance as a proactive advocacy focus. 

In 2015 it is 

clear that the progress is now done mainly on Level 2, although there are new Level 1 

clear also in 2015, as this report shows. But the challenge of implementation remains as last 

year, even though NFU has taken a significant step forward in addressing it through the Nordic 

project on implementation of financial regulation. 

he 

Key Issues Paper on growth and the NFU Conference supports this outcome. Through NFUs 

involvement in the research project with CBS, our ties to the research community has been 

strengthened as well. The networks to and influence in UNI is perhaps also stronger than in a 

long time thanks to the increased efforts in the Social Dialogue and the work with the motions 

to the UNI Europa Conference. 

In sum: the NFU cooperation continues to deliver, but there can be no rest as the challenges 

for the future contin

 

Internal affairs 

At the start of the year 2015 NFU membership levels decreased with 2,2 percent. 

The Management Board composition was rather stable during the year. The only exception was 

Susanna Bergdahl from FTF who stepped down from her trade union positions in autumn. She 

was replaced in the Management Board by Jimmy Johnsson. 

Internal working group meetings 

During 2015 NFU organised three internal working group meetings. On March 19 a European 

Affairs meeting was held in Helsinki, discussing the recent developments in the European 

Union and on national level as regards financial regulation. On April 18, a Legal Affairs meeting 

was held in Oslo discussing topics su

bargaining consequences as well as the issue of variable pay in the Nordic countries from a 

legal perspective. On October 13 a meeting on insurance issues was held in Stockholm, 

discussing recent insurance regulation from an employee and consumer protection perspective. 
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NFU Work Plan: 1.2, 2.4 

NFU secretariat 

Significant steps were taken during 2015 to clarify the internal administrative structures and 

w structured into five key work processes: agenda 

setting, union cooperation, NFU governance, NFU administration, and communication. In 

addition, the routines for annual reporting of activities and accounts have been improved in 

cooperation with the NFU auditors. The Activity Report will now be presented to the first 

Management Board meeting of each year, after which it will be put forward to the auditors 

together with the NFU accounts for revision before the Union Council makes its final approval. 

The NFU secretariat was fully staffed during the year with Martin Hassel, Ella Sjödin and Arvid 

Ahrin. During autumn, a temporary position was opened to cover for Martin Hassel during his 

parental leave in 2016. Annika Stenström has been employed to work for NFU d

absence in 2016. 

UNI Europa Finance, policy officer sponsorship  

In January 2015, Morten Clausen was employed as UNI Europa Finance Policy Officer. He took 

up his position on February 4, 2015. During the year, steps have been taken to improve the 

cooperation between the NFU secretariat in Stockholm and the UEF PO in Brussels, for example 

through weekly meetings over Skype, improved planning, and continuous and structured 

exchange of information. This work will be further developed in 2016.Annex 1: The Way 

Forward 

Looking into the near future, some selected issues  either political or related to working 

methods  

those issues. 
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Annex 1- The way forward 

Implementation of EU financial regulation 

The work with monitoring and influencing implementation will intensify in 2016. The primary 

task is to get the NMR project on implementation of financial regulation in the Nordic countries 

going. In connection herewith, the ambition to build and exchange knowledge of the results of 

implementation on national level needs to be realized in practice. Both in addition and as a 

follow up, influencing work towards the ESAs and national regulators and legislators must be 

further developed. Furthermore, there is a need to engage in the Level 1 discussion on the 

review and update of the existing financial regulation framework. Some rules need to be 

further strengthened whereas others might need to be revised or diversified. NFU must engage 

in this discussion, not least together with other stakeholders who share our concerns. 

Policy priorities for proactive advocacy 

The NFU Management Board has decided that Trust in finance should be the overarching policy 

theme for NFU in 2016. The work to implement this policy priority in practice will proceed in 

2016. Several ideas are in the pipeline  to comment on financial inst

and other sector events, to make a statement in relation to stress tests, to follow up on the 

Performance Measurement Report with more research relating to the employee dimension of 

trust in finance, etc. In addition, work needs to done in order to prepare the forthcoming policy 

priorities in 2017 by monitoring sector and regulatory developments and identifying key 

themes to be discussed and decided on political level in NFU. Discussions and decisions in the 
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Management Board and Union Council will point the direction in which these priorities will be 

heading. No matter what they end up as, the proactive advocacy work with key NFU topics 

needs to be further developed by the Secretariat in the years to come to ensure maximum 

impact and  

Spreading knowledge to member unions 

NFU should continue working with finding forms to spread knowledge about NFU activities and 

results as well as the development in Nordic and European financial sectors among the 

affiliates. Whereas the main responsibility lies with the member unions, the NFU secretariat 

possesses knowledge and has a keen ear to the latest developments in regulation and financial 

sector development that should be spread among the affiliates. Where forms can be found to 

do this in an effective and useful manner, it should be pursued to a greater extent. The NFU 

regard, and efforts will continue to develop this tool and spread the results to the member 

unions. 

Communication 

Moving further into the field of proactive influencing, NFU needs to continue to explore 

appropriate and effective methods for communication. Being a Nordic organisation with 

nationally based member unions working primarily with European policy issues, the path 

forward can be rather winding in this regard. Going forward it will be important to utilise 

existing instruments to the full, such as the NFU procedure for adopting policy statements and 

press releases in the Management Board. But it will also be necessary to try new ways  for 

example towards the European media sphere in the form of debate articles and reports, and 

possibly also on a national level where the work would be led by the member union(s) in 

question together with NFU. 

In addition to this, there is a need to revise the NFU website to adjust it to the technological 

in 2016. 

Baltic organising 

In November 2015, the Management Board decided to investigate how funds from the NFU 

surplus can be used to support an organising initiative in one of the Baltic countries using the 

structure and network of the Baltic Organising Academy. The aim is to employ one organiser 

for the finance sector with the long-term goal of reinforcing union structures and concluding 

collective agreements. 
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Annex 2  2015 Meetings  

The NFU secretariat participated in the following meetings involving external parties and/or 

member unions in 2015. Participants from the NFU secretariat are listed under each. 

15 January: Meeting with CBS, Copenhagen 

Arvid Ahrin 

16 January: UNI Norden meeting, Oslo 

Arvid Ahrin 

20 January: Meeting about UNI Services Policy Project, Unionen & Torben Schenk, UNI 

Europa. Stockholm 

Martin Hassel  

21-23 January: NFU planning days. Stockholm, Djurönäset 

Ella Sjödin, Martin Hassel, Arvid Ahrin 

30 January:  

Martin Hassel 

4 February: Finance Watch Conference on Long-term finance and sustainable growth, 

Brussels 

Ella Sjödin 

5 February: ant Alex Kloeck 

Martin Hassel 

6 February: Meeting with NFS, Stockholm 

Arvid Ahrin, Martin Hassel, Ella Sjödin 

9-10 February: EU Social Dialogue Insurance, Brussels 

Martin Hassel 

10 February: TCO EU-network about the Work Program of the EU Commission 

Ella Sjödin 

11 February: Meeting with Trade Union Pro, Helsinki 

Ella Sjödin, Arvid Ahrin och Morten Clausen 

11-12 February: NFU Management Board, Helsinki 

Ella Sjödin, Arvid Ahrin, Morten Clausen 



 

 

Page 18 of 29 

 

 

17 February: meeting with Rhetorica and FSU-DK, Copenhagen 

Arvid Ahrin 

17 February: Meeting with Björn Frithiofsson, Nordic Council of Ministers, Copenhagen 

Arvid Ahrin 

18 February: Meeting with NFS, Stockholm 

Martin Hassel 

19 February: Seminar Europahuset, Stockholm 

Ella Sjödin 

20 February: Seminar, TCO, Stockholm 

Ella Sjödin 

24 February: ant Alex Kloeck 

Martin Hassel 

3 March: NFU General Secretaries meeting, Helsinki 

Arvid Ahrin 

3 March: Meeting with Olle Ludvigsson, Brussels 

Ella Sjödin 

4 March: Trade Union meeting at Finance Watch, Brussels 

Ella Sjödin, Arvid Ahrin  

5 March: Meeting with Insurance Europe, Brussels 

Arvid Ahrin, Ella Sjödin 

5 March: Meeting with BEUC, Brussels 

Arvid Ahrin, Ella Sjödin.  

12 March: Swedish FSA FI-forum about implementation of new EU rules, Stockholm 

Ella Sjödin 

17-19 March: European Affairs meeting, Helsinki 

Ella Sjödin and Morten Clausen 

25 March: Steering group meeting for CBS-project, Copenhagen 

Ella Sjödin 
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25 March: UNI Europa CPC meeting, Brussels 

Arvid Ahrin 

7 April: Finance Watch AGM, Brussels 

Arvid Ahrin 

8 April: Finance Watch Dashboard meeting, Brussels 

Arvid Ahrin 

8 April: FSU-NO conference, Oslo 

Ella Sjödin 

15-16 April: Legal Issues meeting, Oslo 

Ella Sjödin and Arvid Ahrin 

20 April: UNI Norden meeting, Stockholm 

22 April: SIEPS seminar, The Nordic EU Members during the Crisis, Stockholm 

Ella Sjödin 

23 April: Seminar on Taxation in the EU, Europahuset, Stockholm 

Ella Sjödin 

23 April: NFU lecture for FTF, Saltsjöbaden 

Arvid Ahrin 

24 April: Meeting with Nousu 

Arvid Ahrin 

28 April: NFS seminar about ILO and the right to strike, Copenhagen 

Martin Hassel 

28 April: UNI Europa CPC meeting, Brussels 

Arvid Ahrin 

5 May: Meeting with  

Ella Sjödin, Morten Clausen 

6 May: Better Finance seminar, Brussels 

Ella Sjödin and Morten Clausen 

7 May: TCO EU network, Stockholm 
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Martin Hassel 

7 May: Meeting with  

Ella Sjödin, Morten Clausen 

8 May: Meeting with Positive Money, London 

Ella Sjödin 

8 May: EBA Public Hearing on Remuneration Guidelines, London 

Ella Sjödin 

11-12 May: EU Social Dialogue Insurance, Brussels 

Martin Hassel 

19-21 May: NFU Management Board trip to Brussels: Norwegian Perm Rep, EU Commission, 

EFTA Surveillance Authority and Finance Watch 

Ella Sjödin, Arvid Ahrin and Morten Clausen 

27-29: NFU Conference, Oslo 

Ella Sjödin, Arvid Ahrin, Martin Hassel, Morten Clausen 

2 June: Dinner with VERDI, Frankfurt 

Ella Sjödin and Morten Clausen 

3 June: ESA Consumer Protection Day, Frankfurt 

Ella Sjödin, Arvid Ahrin, Morten Clausen 

8 June: UNI Europa CPC meeting, Brussels 

Arvid Ahrin 

9 June: UNI Europa Finance Regulation Working Group, Brussels 

Ella Sjödin, Arvid Ahrin, Morten Clausen 

10 June: DG Fisma, Brussels 

Ella Sjödin, Arvid Ahrin, Morten Clausen 

15 June: Meeting with Nordic CPC representatives, Stockholm 

Arvid Ahrin 

15-17 June: UNI EU Policymaking WG, Brussels 

Martin Hassel 
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17 June: NFU lecture for DFL, Copenhagen 

Arvid Ahrin 

29 June  1 July: EU Social Dialogue Bank, Brussels 

Martin Hassel 

2 July: EBA workshop on proportionality, London 

Arvid Ahrin 

20 August: Meeting with Rhetorica about Nordic Training, Copenhagen 

Martin Hassel and Arvid Ahrin 

21 August:  

Martin Hassel 

25 August: Meeting with NFS, Stockholm 

Ella Sjödin 

26-28 August: NFU planning days, Djurönäset 

Arvid Ahrin, Martin Hassel, Morten Clausen, Ella Sjödin 

31 August: EU regulation/NFU seminar for FSU-SE 

Ella Sjödin, Arvid Ahrin 

1-2 September: Planning of Financial markets: too opaque and 

, Brussels 

Martin Hassel 

2 September: EFTA seminar, Brussels 

Ella Sjödin 

3 September:  

Martin Hassel 

3 September: CBS project Advisory Board meeting, Copenhagen 

Arvid Ahrin 

7 September: Meeting with AEIP (Bruno Gabielleri), Stockholm 

Arvid Ahrin 

8 September: EESC conference on sustainable finance, Brussels 
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Ella Sjödin 

15 September: Course on Financial Markets legislation, Stockholm 

Ella Sjödin 

16 September: UNI Europa CPC meeting, Brussels 

Arvid Ahrin 

17-18 September: NFU Management Board, Copenhagen 

Martin Hassel 

23 September: Meeting with BEUC, Brussels 

Ella Sjödin, Morten Clausen 

24 September: NFU/UEF lecture for FSU-NO, Brussels 

Arvid Ahrin, Morten Clausen 

24 September: CMU meeting/workshop Finance Watch, Brussels 

Ella Sjödin 

24 September: Better Finance, Brussels 

measurement systems.  

26 September: NFU lecture for NBU veterans, Sigtuna 

Arvid Ahrin 

30 September: NFU General Secretaries meeting, Stockholm 

Arvid Ahrin 

4-5 October: EU Social Dialogue Insurance, Brussels 

Martin Hassel 

6 October: Meeting with Antii Vaninio, BOA, Stockholm 

Ella Sjödin 

6 October: UNI Norden meeting, Copenhagen 

Arvid Ahrin 

13 October: NFU seminar: Employees and consumer protection in the Nordic insurance 

sector, Stockholm 

Martin Hassel, Arvid Ahrin and Ella Sjödin 
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15 October: TCO EU network, Stockholm 

Martin Hassel and Ella Sjödin 

21-23 October: UNI Finance Conferences, Antalya 

Martin Hassel, Arvid Ahrin and Ella Sjödin 

27-29 October: Financial markets: too opaque and powerful for trade 

 Madrid 

Martin Hassel and Ella Sjödin 

4 November: TCO EU network, Stockholm 

Martin Hassel 

4-5 November: EU Social Dialogue Bank, Brussels 

Martin Hassel 

9 November:  

Martin Hassel 

17 November: UNI Regulation Working Group, Brussels 

Ella Sjödin, Morten Clausen 

17 November: Finance Watch conference on Ethics and behavior in the finance sector, 

Brussels 

Ella Sjödin, Arvid Ahrin, Morten Clausen 

18 November, DG Fisma meeting,  Brussels 

18 November: Meeting with ESBG, Brussels 

Arvid Ahrin 

18 November: Finance Watch AGM, Brussels 

Arvid Ahrin 

23 November: Phone meeting with Finance Watch on the Call for Evidence 

Ella Sjödin 

25-27 November: NFU Management Board, Reykjavik 

Ella Sjödin, Arvid Ahrin, Martin Hassel, Morten Clausem 

4 December: UNI Norden meeting, Helsinki 

Arvid Ahrin 
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10 December: Meeting with Rhetorica about Nordic Training, Stockholm 

Martin Hassel and Annika Stenström 

15-16 December: NFU planning days, Stockholm 

Ella Sjödin, Annika Stenström, Arvid Ahrin, Martin Hassel, Morten Clausen 

Additional meetings 

In addition to the above, NFU staff has participated in several internal and external planning 

meetings, and meetings on internal functions such as the website, as well as ad hoc meetings 

with affiliates. These meetings, all of which are part of keeping the business running, are not 

listed in detail in this Activity Report. 
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Annex 3  Consultation replies 2015 

 March: ESA Joint Committee Consultation on cross-selling practices 

 May: EU Commission Consultation on Capital Markets Union 

 June: EBA Guidelines on Sound Remuneration Policies 

 September: EU Commission Consultation on Impact of CRD 4 

 October: ESMA Remuneration Guidelines AIFMD, UCITS 5 

 November: IFF consultation on revision on CRD 4 remuneration rules 

 December: EU Commission Call for Evidence (Deadline January 6 but all the work done 

during autumn) 

  



 

 

Page 26 of 29 

 

 

Annex 4  Internal NFU meetings, conferences & training  

 

Management Board members 

President:  Michael Budolfsen/FSU-DK (MB) 

  

Vice-President: Ulrika Boëthius/FSU-SE (UB)  

   

Titular members: Anna Karen Hauksdottir/SSF (AKH)  

  Susanna Bergdahl/FTF (SB) Until November 2015 

  Jimmy Johnsson/FTF (JJ) From November 2015 

Rauni Söderlund/Pro (RS)   

Charlotte Hougaard/DFL (CH)  

  Pål Adrian Hellman/FSU-NO (PAH) 

Bente Hornsrud Espenes/FSU-NO (BHE) 

Riika Sipilä/SEFE (RS)  

 

Management Board Meetings 

1. February 12, Helsinki (Host: Pro)  

Participants: MB, UB, AKH, AJ, RS, CH, PAH, BHE, 

From the secretariat: Arvid Ahrin, Ella Sjödin, Martin Hassel, Morten Clausen 

External guest speaker: Marja Nykänen, Deputy Director General, Financial Supervisory 

Authority of Finland 

 

3. May 20, Brussels  

Participants: MB, UB, AKH, SB, RS, CH, PAH, BHE 

From the secretariat: Arvid Ahrin, Ella Sjödin, Morten Clausen 

External guest speaker: Oliver Roethig, UNI Europa 
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4. September 18, Copenhagen (Host: DFL) 

Participants: MB, UB, AKH, SB, CH, PAH, BHE, 

From the secretariat: Arvid Ahrin, Martin Hassel, Ella Sjödin, Morten Clausen 

External guest speaker: Carsten Andersen, Deputy Director, Insurance and Pensions Denmark 

 

5. November 26, Reykjavik (Host: SSF) 

Participants: MB, UB, AKH, JJ, RS, CH, PAH, BHE 

From the secretariat: Arvid Ahrin, Ella Sjödin, Martin Hassel, Morten Clausen 

External guest speaker: Tjörvi Ólafsson, Senior Economist, Central Bank of Iceland 

 

Presidium meetings 

The main task of the Presidium is to prepare the forthcoming Management Board and Union 

Council meetings.  

1. January 26, Stockholm (Michael Budolfsen, Ulrika Boëthius, Arvid Ahrin) 

2. April 20, Stockholm (Michael Budolfsen, Ulrika Boëthius, Arvid Ahrin) 

3. September 1, Stockholm (Michael Budolfsen, Ulrika Boëthius, Arvid Ahrin) 

4. November 2, Copenhagen (Michael Budolfsen, Ulrika Boëthius, Arvid Ahrin) 
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Annex 5 - List of abbreviations 

AGM Annual General Meeting  

AIFMD Alternative Investment Fund Managers Directive  

BEUC  The European Consumer Organisation 

BSR Banking Structural Reform 

CBS  Copenhagen Business School´s  

CMU  Capital Markets Union  

CRD IV  Capital Requirements Directive IV 

CPC Conference Preparatory Committee  

DFL  Forsikringsforbundet Denmark 

DG  Directorate-Generale 

EBA  European Banking Authority 

ECON  Economic and Monetary Affairs (European Parliament Committee) 

EESC                      European Economic and Social Committee 

EFTA  European Free Trade Association 

ESA European Supervisory Authorities 

ESBG  European Savings Banks Group 

ESMA  European securities and Markets authority 

ETUC  European Trade Union Confederation 

ETUI  European Trade Union Institute 

FSU-DK  Financial Services Union of Denmark 

FSU-NO  Financial Sector Union of Norway 

FSU-SE  Financial Sector Union of Sweden 

FTF Swedish insurance sector 

IDD 2 The Insurance Distribution Directive 2 

IFF institute for financial services 

ILO International Labour Organization  

IMD 1 Insurance Mediation Directive  
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IORP Institutions for Occupational Retirement Provision Directive 

MAD/MAR  Market Abuse Directive/Regulation 

MP  Member of national parliament 

NFS  Council of Nordic Trade Unions 

NGO Non-govermental Organization  

NMR Nordic Council of Ministers  

OECD  The organisation for Economic Co-operation and development 

S&D                                   Progressive Alliance of Socialists and Democrats (European 

Parliament Political group) 

SME  Small and Medium Sized Enterprises 

SSF Samtök Starfsmanna Fjármálafyrirtækja 

TCO Tjänstemännens Centralorganisation  

UCITS 5 Undertakings for Collective Investment in Transferable Securities  

UEF UNI Europa Finance 

UNI  UNI Global Union 

 


